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WITH  FIFTY  PICTURES  OF  NEW  PRESIDENTS  AND 
PRESIDENTIAL  POSSIBILITIES  TOGETHER  WITH  AN 
INTERESTING  COMPOSITE  PORTRAIT  OF  THE  NEW 
TYPE  OF  MODERN  COLLEGE  EXECUTIVE 

TO  adapt  the  words  of  a  once  popular  ditty  to  current  academic 
affairs,  it  would  seem  that  “the  lot  of  a  college  president  is 
not  a  happy  one.”  There  occasionally  appear  to  be  marked 
evidences  of  this.  Under  the  most  favorable  circumstances  the 
presidential  brotherhood  is  found  to  be  a  migratory  one,  and  there 
are  frequent  breaks  in  the  apostolic  succession.  One  finds  among 
the  newer  institutions  not  a  few  where  the  usual  tenure  of  past 
executives  has  been  for  but  two  or  three  years,  and  even  among 
the  oldest  and  most  staid  there  now  and  then  appears  an  epoch 
of  kaleidoscopic  changes.  A  fair  average  for  the  best  known 
institutions  would  probably  not  be  much  beyond  a  decade.  And 
the  college  administrations  that  have  stretched  over  a  full  gener¬ 
ation,  like  those  of  Eliphalet  Nott,  Mark  Hopkins,  Charles  W. 
Eliot,  and  James  B.  Angell,  could  probably  be  counted  on  the 
fingers  of  one  hand. 

This  rapid  change  in  personnel  and  policy  is  not  surprising,  for 
it  is  well  known  that  the  office  of  university  or  college  president 
is  one  of  the  most  exacting  in  the  world.  The  incumbent  is 
expected  to  excel  in  so  many  different  and  unrelated  fields  of 
action  that  he  is  almost  certain  to  fall  short  in  some  and  to  become 
a  target  of  criticism.  If  he  is  broad  and  cultured,  he  may  yet 
lack  in  sympathy  and  tact,  and,  possessing  all  these  qualifications, 
he  may  fail  as  a  public  speaker,  a  “mixer,”  or  a  good  money 
raiser,  or  worst  of  all,  he  may  be  found  wanting  in  force  or  courage. 
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President  Lotus  D.  Coffman, 
University  of  Minnesota. 


President  Marion  L.  Burton, 
University  of  Michigan. 


President  W.  W.  Atwood, 
Clark  University  and  Clark  College. 


An  educator  who  recently  made  a  careful  investigation  has  de¬ 
clared  that  three-fourths  of  the  faculties  in  this  country  feel  that 
their  institution  would  profit  by  a  change  of  administration,  and 
a  charge  of  vacillation,  opportunism,  narrow-mindedness,  or 
downright  lying  against  college  presidents  in  general  is  only  too 
common.  The  few  men  who  by  common  consent  are  best  fitted 
by  natural  endowments,  by  training,  and  by  experience  for  these 
high  educational  posts  are  frequently  unwilling  to  accept  them, 
even  when  extraordinarily  large  salaries  are  offered  them,  or  if  they 
accept,  often  retire  early  thru  weariness,  disgust  at  the  condi- 


Provost  Josiah  H.  Penniman,  President  Frederick  C.  Hicks, 

University  of  Pennsylvania.  University  of  Cincinnati. 

Group  A 
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President  J.  H.  A.  Morgan,  President  H.  W.  Chase, 

University  of  Tennessee.  University  of  North  Carolina. 

Group  A  {Continued) 

tions,  or  belief  that  “the  game  is  not  worth  the  candle.”  They 
feel  that  they  can  easily  find  more  congenial  and  influential  work, 
and  have  little  to  gain  and  much  to  lose  by  accepting  or  remaining 
in  the  average  college  presidency. 

Owing  to  the  strain  of  the  war  responsibilities  and  the  necessity 
of  doubling  the  academic  income  thru  the  rise  in  the  cost  of 
living,  the  ravages  in  presidential  circles  during  the  past  year  have 
been  far  greater  than  usual.  It  has  been  more  than  a  score  of 
years  since  the  ranks  of  the  colleges  have  had  anything  like  the 
recent  inroads  made  upon  them,  and  even  at  that  time  the  results 


President  A.  H.  Upham, 
University  of  Idaho. 


President  Guy  W.  Bailey, 
University  of  Vermont. 


President  Walter  Dill  Scott, 
Northwestern  University. 
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were  not  nearly  half  as  ruthless.  In  1898  there  existed  some  four¬ 
teen  or  fifteen  vacancies  in  the  colleges  and  universities  of  repute, 
while  this  year  there  are  no  less  than  forty  or  fifty.  When  one 
recalls  that  this  represents  at  least  one-fifth  or  even  a  quarter  of 
the  total  number  of  such  higher  institutions  in  the  United  States, 
the  serious  nature  of  the  situation  can  be  realized.  And  the  end 
is  not  yet.  Everywhere  one  runs  upon  boards  of  trustees  seeking 
the  ideal  executive,  and  from  all  appearances  many  more  examples 
of  the  modem  Diogenes  will  ere  long  be  found. 

The  heaviest  bolt  fell  about  mid-year.  Within  a  week  or  two 
of  each  other  the  administrative  heads  of  Pennsylvania,  Cornell, 
and  Yale  all  declared  their  intention  to  resign.  In  the  case  of 
Yale,  Dr.  Hadley  reminded  the  academic  world  that  next  spring 
he  would  become  sixty-five,  the  age  he  had  set  for  his  retirement 
when  he  accepted  the  presidency.  Provost  Smith  and  President 
Schurman  have  already  reached  the  retiring  age,  according  to 
the  Carnegie  minimum,  and  are  withdrawing  to  enjoy  a  well- 
earned  rest.  In  Dr.  Smith’s  case  particularly  the  situation  had 
been  most  difficult,  and  he  felt  that  he  could  bear  the  burden  no 
longer.  His  retirement  has  brought  universal  regret,  but  in  his 
place  the  Vice  Provost,  Dr.  Josiah  H.  Penniman,  long  in  the 
confidence  of  his  predecessor,  has  become  Acting  Provost,  and 
will  probably  be  chosen  permanently,  if  he  wishes  it.  Dr. 
Albert  W.  Smith,  the  Dean  of  the  College  of  Engineering,  has 
become  Acting  President  of  Cornell  University,  but,  being  within 
a  year  of  the  retiring  age,  he  will  undoubtedly  decline  to  accept 
the  office  permanently.  At  the  present  time,  however,  while 
many  possibilities  are  mentioned,  the  selection  of  a  permanent 
successor  to  President  Schurman  does  not  seem  to  be  close  at 
hand.  As  the  resignation  of  President  Hadley  does  not  become 
effective  until  next  spring,  he  is  still  actively  engaged  in  adminis¬ 
tration,  but  rumors  concerning  his  successor  are  rife.  With  the 
conservatism  of  our  eastern  institutions,  it  is  not  likely  that  any 
of  these  universities  will  search  for  an  executive  outside  its  own 
membership. 

The  University  of  Michigan  was  for  some  time  without  a  presi¬ 
dent,  and,  in  her  desperate  straits,  undertook  to  “rob  Peter  to 
pay  Paul.”  By  offering  twice  the  salary  now  received  by  many 
of  the  leading  university  heads,  she  has  lured  from  Minnesota 
the  president  possest  by  that  institution  for  only  three  years. 
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Dr.  Marion  L.  Burton.  This  gentleman,  previous  to  his  Minne¬ 
sota  career,  was  president  of  Smith  College  for  a  period,  and 
recently  was  wittily  introduced  as  “ex-President,  President,  and 
President-elect  Burton.”  He  has,  however,  helped  to  make  it 
obvious  that  there  is  a  great  scarcity  of  real  executives  in  the 
country,  and  that  ability  in  the  administration  of  universities  is 
a  specialty  of  at  least  as  much  importance  as  that  of  business 
undertakings.  Twenty  thousand  dollars  would  be  considered 
a  modest  stipend  in  industry  or  commerce  for  a  man  of  one-half 
the  administrative  genius  of  Dr.  Burton,  tho  the  magnitude 
of  the  sum  seems  to  have  stunned  the  academic  world.  All 
educators  are  in  debt  to  him  for  having  created  a  new  standard 
of  university  compensation.  President  Burton  has  been  succeeded 
in  Minnesota  by  Dean  Coffman  of  the  College  of  Education, 
who  was  very  seriously  considered  for  the  position  at  the  time 
of  Dr.  Vincent’s  resignation.  No  wiser  selection  could  have  been 
made,  had  the  country  been  searched  from  end  to  end. 

The  state  universities  of  California,  Illinois,  Kansas,  Idaho, 
North  Carolina,  and  Tennessee  have  also  just  succeeded  in  filling 
their  presidencies  after  considerable  search.  Kansas  has  captured 
the  president  of  its  younger  sister,  Idaho,  who,  in  turn,  chose  an 
executive  from  the  staff  of  Miami  University,  but  the  others  selected 
members  of  their  own  faculty.  In  most  of  the  cases  a  prominent 
dean  was  promoted,  but  at  Illinois  Dean  Kinley  has  also  been  Vice 
President  of  the  University  for  some  time,  and  often  served  as 
Acting  President  during  the  absence  or  illness  of  Dr.  James. 
For  many  years  he  has  been  a  de  facto  president,  and  has  a  wide 
reputation  as  an  administrator.  The  Ohio  State  University  at 
Columbus  and  the  Ohio  University  at  Athens  were  likewise  ob¬ 
liged  this  year  to  face  the  resignation  of  a  successful  executive  of 
long  standing,  but  were  eventually  able  to  get  their  respective 
incumbents  to  reconsider  and  remain  a  while  longer,  altho  the 
one  is  now  sixty-five  and  the  other  seventy- three.  President 
Thompson  of  Ohio  State  has  been  very  prominent  in  the  National 
administration  ever  since  the  War  began,  and  would  have  been 
likely  to  transfer  to  this  service  altogether,  had  he  not  been  forced 
to  yield  to  the  universal  pleas  of  students,  faculty,  trustees,  and 
citizens.  Similarly,  the  present  head  of  the  University  of  Wis¬ 
consin,  Dr.  Birge,  has  been  obliged  to  retain  his  position  solely 
thru  the  dearth  of  suitable  material  discovered  by  the  trustees. 


President  Fred  W.  Hixson, 
Allegheny  College. 


President  Charles  J.  Smith, 
Roanoke  College. 


President  H.  M.  Gage, 
Coe  College. 


Group  B 


President  R.  E.  Tulloss, 
Wittenberg  College. 


President  Walter  Hullihen, 
Delaware  College. 


President  Herbert  M.  Moore, 
Lake  Forest  University. 


President  David  Kinley, 
University  of  Illinois. 


Chancellor  E.  H.  Lindley, 
University  of  Kansas. 


President  David  P  Barrows, 
University  of  California. 


President  Clifton  D.  Gray, 
•  Bates  College. 


President  William  J.  Hutchins, 
Berea  College. 


President  R.  B.  Ogilby, 
Trinity  College. 


President  Louis  B.  Holden, 
James  Milliken  University, 

Group  C 
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He  would  prefer  to  retire,  but  the  persuasion  of  his  friends  has 
been  too  strong  to  permit  it. 

A  large  number  of  presidencies  in  other  institutions  of  standing 
are  generally  known  to  be  vacant  or  to  have  been  very  lately 
filled.  While  without  doubt  many  vacancies  are  unknown  to 
the  Educational  Review,  at  least  the  following  well-known^ 
institutions  have  during  the  past  year  been  obliged  to  consider 
the  problem  of  their  leadership,  and  have  made  the  solution 
indicated : 


NAME  OF  INSTITUTION. 

Allegheny  College 
Antioch  College 
Bates  College 
Berea  College  (Kentucky) 
California,  University  of 
Cincinnati,  University  of 
Clark  University  (and  Clark 
College) 

Coe  College 
Cornell  University 
Delaware  College 
Hillsdale  College 

Idaho,  University  of 
Illinois,  University  of 
John  Milliken  University 
Kansas,  University  of 
Lake  Forest  University 
Lehigh  University 

Michigan,  University  of 
Minnesota,  University  of 
North  Carolina,  University  of 
North  Dakota  Agricultural  Col¬ 
lege 

Northwestern  University 
Ohio  State  University 


PRESENT  ADMINISTRATIVE 
HEAD. 

Fred  W.  Hixson,  D.D. 

Arthur  E.  Morgan,  C.E. 

Clifton  D.  Gray,  Ph.D.,  D.D. 

William  J.  HuUhins,  D.D. 

David  P.  Barrows,  Ph.D.,  LL.D. 
Frederick  C.  Hicks,  Ph.D.,  LL.D. 

Wallace  W.  Atwood,  Ph.D. 

Harry  M.  Gage,  LL.D. 

Albert  W.  Smith,  M.M.E.,  Acting 
Walter  Hullihen,  Ph.D. 

Joseph  W.  Mauck,  LL.D.,  Acting 
(until  successor  appointed) 

Alfred  H.  Upham,  Ph.D. 

David  Kinley,  Ph.D.,  LL.D. 

Louis  E.  Holden,  D.D.,  LL  D. 

Ernest  H.  Lindley,  Ph.D. 

Herbert  Macomb  Moore,  Ph.D. 

Henry  S.  Drinker,  LL.D.,  Acting 
(until  successor  appointed). 

Marion  L.  Burton,  Ph.D.,  LL.D. 

Lotus  D.  Coffman,  Ph.D. 

Harry  W.  Chase,  Ph.D. 

Edwin  F.  Ladd,  LL.D.,  Acting  (until 
successor  appointed) 

Walter  Dill  Scott,  Ph.D. 

William  Oxley  Thompson,  D.D., 
LL.D.  (withdrew  resignation  under 
pressure) 


*  Numerous  struggling  denominational  institutions,  such  as  Geneva 
College  (Pennsylvania),  Huron  College  (South  Dakota),  Bellevue  College 
(Nebraska),  and  Henry  Kendall  College  (Oklahoma)  have  also  had  to  find  new 
heads.  The  University  of  the  Philippines  is  likewise  seeking  a  new  president. 
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Ohio  Universitv,  Athens 
Olivet  College 
Pennsylvania  State  College 
Pennsylvania,  University  of 

Reed  College 


Roanoke  College 
Swarthmore  College 
Technology,  Massachusetts  In¬ 
stitute  OF 

Tennessee,  University  of 
Trinity  College  (Connecticut) 
Tufts  College 
Vermont,  University  of 
Wisconsin,  University  of 


Wittenberg  College 
Yale  University 


Alston  Ellis,  LL.D.,  Acting  (until  June) 

Paul  F.  Voelker,  Ph.D. 

H.  Walton  Mitchell,  LL.D.,  Acting 

Josiah  H.  Penniman,  Ph.D.,  LL.D. 
Acting 

Temporarily  administered  by  a  com¬ 
mittee,  with  Dr.  A.  A.  Knowlton, 
as  chairman 

Charles  J.  Smith,  D.D. 

Joseph  Swain,  LL.D.i 

Elihu  Thomson,  Ph.D.,  Sc.D.,  Acting 

John  H.  A.  Morgan,  LL.D. 

Remsen  B.  Ogilby,  D.D. 

John  A.  Cousens,  LL.D. 

Guy  W.  Bailey,  LL.D. 

Edward  A.  Birge,  Ph.D.,  LL.D. 
(withdrew  resignation  under  pres¬ 
sure) 

Rees  E.  Tulloss,  Ph.D. 

Arthur  T.  Hadley,  LL.D.  (remains 
active  until  June) 


While  it  can  be  seen  that  most  of  the  institutions  have  been  able 
to  find  a  satisfactory  man  to  continue  their  administration,  it  has, 
as  we  anticipated  in  the  June  number  of  the  Educational 
Review,  not  been  an  easy  task,  and  the  Boards  of  several 
important  colleges  and  universities  are  still  at  sea.  No  doubt, 
too,  some  both  of  those  who  have  and  of  those  who  have  not 
made  their  choice  are  doomed  to  disappointment  and  possibly 
another  change  in  the  near  future.  But  then  ideal  presidents  are 
few  and  far  between,  and  fortunate  is  the  college  that  manages 
to  secure  an  executive  reasonably  near  perfection.  To  judge 
from  the  past,  many  of  the  governing  bodies  must  sooner  or  later 
come  down  to  earth  and  find  their  prodigy  in  the  guise  of  a  neigh¬ 
boring  college  chief  or  a  member  of  their  own  staff,  for  presidential 
unions,  like  marital,  are  largely  promoted  by  propinquity.  And 
possibly  in  some  cases  Maeterlinck’s  “blue  bird”  will  really  prove 
to  have  been  all  the  while  happily  singing  in  a  corner  of  the  home. 

It  is  certainly  encouraging  to  note  how  many  of  the  new  presi¬ 
dents  are  men  of  standing  in  the  academic  world.  All,  except  five, 
have  had  a  careful  scholastic  training  at  home  and  abroad,  and 
have  come  from  a  successful  professorship,  deanship,  or  another 
presidency.  Of  the  five  non-academic  executives,  two  are  mem- 


‘  Resignation  announced  October  30th,  to  take  effect  next  June. 
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bers  of  the  Board  serving  temporarily.  They  are  both  very 
prominent  in  other  spheres  of  usefulness,  and  expect  to  retire 
the  moment  an  educational  expert  can  be  secured.  One  of  the 
others  has  been  an  army  chaplain,  but  has  also  proved  successful 
as  a  teacher  in  a  leading  preparatory  school.  Two  of  the  new 
executives  are  business  men  of  large  achievements,  but  they  have 
in  each  case  been  greatly  interested  in  education  and  have  the 
sense  to  know  that  they  have  much  to  learn  in  the  new  line.  While 
they  will  be  somewhat  handicapped  at  the  start,  they  will  develop 
rapidly  and  can  meanwhile  trust  many  of  the  details  to  others 
more  expert.  Moreover,  they  have  in  both  cases  other  qualities 
that  will  be  of  great  value  to  collegiate  education,  and  are  far  from 
being  merely  successful  business  men.  On  the  whole,  however, 
while  the  choice  still  seems  to  be  mostly  limited  to  local  men,  and 
the  number  of  really  brilliant  executives  discovered  has  not  been 
large,  it  is  obvious  that  Boards  of  Trustees  of  our  American  colleges 
and  universities  are  now  taking  the  selection  of  a  suitable  educa¬ 
tional  leader  and  executive  more  seriously,  and  are,  in  the  main, 
seeking  in  the  right  circles  for  advice  and  guidance. 

In  view  of  this  unprecedented  change  in  the  presidencies  of 
our  colleges  and  universities,  the  Educational  Review  has 
broken  its  invariable  rule  of  nearly  a  generation,  and  has  resorted 
to  pictures.  Our  pen  is  unequal  to  the  present  wholesale  task 
and  it  has  seemed  well  to  present  some  objective  evidence  of  the 
emergency.  Together  with  the  pictures  of  the  men  already 
selected,  we  have  presented  those  of  some  others  who  are 
constantly  being  mentioned  as  likely  to  be  chosen  in  the  near 
future.  (See  Group  E).  This  latter  group  was  selected  after 
considerable  correspondence  with  educators  thruout  the  country, 
and  the  individuals  in  each  case  were  named  by  three  or  more  men 
of  standing  and  dispassionate  judgment.  About  a  dozen  others 
were  prominently  mentioned,  but  indicated  when  being  asked  for 
their  photographs,  that  a  position  of  such  hazards  and  scholastic 
barrenness  as  the  college  presidency  had  no  attractions  for  them. 
If  the  reader  fails  to  find  his  favorite  presidential  possibilities 
among  the  number  represented  in  this  group,  he  will  understand 
that  the  absence  is  probably  due  to  their  expressed  unwillingness 
to  assume  the  duties. 

The  Review  is,  moreover,  venturing  somewhat  beyond  the 
present,  and  has  entered  the  elusive  realm  of  prophecy.  Such 


President  E.  F.  Ladd, 
North  Dakota 
Agricultural  College. 


President  W.  O.  Thompson, 
Ohio  State  University. 


President  Alston  Ellis, 
Ohio  University. 


President  Henry  S.  Drinker, 
Lehigh  University. 


Acting  President 
Elihu  Thomson, 
Mass.  Institute  of 
Technology. 


Acting  President 
Albert  W.  Smith, 
Cornell  University. 


President 
Edward  A.  Birge, 
University  of 
Wisconsin. 


Chairman 
A.  A.  Knowlton, 
Reed  College. 


Acting  Pres.  H.  Walton  Mitchell, 
Pennsylvania  State  College. 


Acting  Pres.  Joseph  W,  Mauck, 
Hillsdale  College. 


Group  D 


Dr.  Philo  M.  Buck, 
Dean  of  the  College 
of  Liberal  Arts, 
University  of  Nebraska. 


Dr.  Frederick  P.  Keppel, 
Director  of  the  Red  Cross, 
Washington,  D.  C., 
Ex-Dean  of  College, 
Columbia  University. 


Dr.  Edward  Capps,  Dr.  Kendric  Charles  Babcock, 
American  Legation,  Dean  of  College  and 

Athens,  Greece,  Professor  of  History, 

University  of  Illinois. 


Dean  J.  E.  Woodbridge, 
Graduate  School, 
Columbia  University. 


Dr.  Frank  Thilly, 

Dean  of  the  College  of  Liberal 
Arts,  Cornell  University. 


Group  E 


Dr.  Samuel  P.  Capen, 
Director  of  the  American 
Council  on  Education. 


a  collection  of  material  tempts  one  to  speculate  as  to  the  type  of 
president  that  is  now  being  selected  and  is  likely  to  be  selected 
during  the  next  twenty  years, — before  perhaps  the  next  great 
exodus  occurs.  Probably  during  this  period  the  type,  as  estab¬ 
lished  by  accident  as  well  as  good  judgment,  will  not  greatly  change. 
In  our  endeavor  to  portray  the  college  president  of  the  future, 
we  have  had  a  composite  photograph  made  of  a  majority  of  the  men 
recently  chosen  as  college  executives.  Omitting  those  who  are 
acting  temporarily  and  those  who  have  withdrawn  their  resigna¬ 
tions,  there  are  just  twenty-six  of  these  gentlemen :  Presidents 
Hixson,  A.  E.  Morgan,  Gray,  Hutchins,  Barrows,  Hicks,  Atwood, 
Gage,  Hullihen,  Upham,  Kinley,  Holden,  Moore,  Burton,  Coffman, 
Chase,  Scott,  Voelker,  C.  J.  Smith,  J.  H.  A.  Morgan,  Ogilby^ 
Cousens,  Bailey,  Tulloss,  and  Provost  Penniman  and  Chancellor 
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Dr.  Frank  E  Spaulding,  Hon.  Herbert  Hoover,  Dr.  Otis  W.  Caldwell,  Dr.  Vernon  Kellogg, 

Head  of  Dept,  of  formerly  Director  of  the  Lincoln  School  Stanford  University. 

Education,  Food  Administrator,  of  Teachers  College, 


Yale  University.  Belgium  and  United  States.  Columbia  University. 


Dr.  Chas.  H.  Haskins,  Dr.  J.  R.  Angell,  Dr.  Charles  H.  Judd, 

Dean  of  the  Graduate  School,  President  of  the  Director  of  the  School  of  Education, 

Harvard  University.  Carnegie  Corpn.  University  of  Chicago. 

Group  E  {Continued) 

Lindley.  Of  these  new  executives,  Presidents  J.  H.  A.  Morgan, 
Atwood,  Cousens,  Hixson,  Kinley,  and  Barrows  had  to  be  omitted 
from  the  combination,  because  their  faces  in  the  photographs  were 
not  at  the  proper  angle;  and  Presidents  Upham  and  Scott  have 
been  appointed  too  recently  for  the  Review  to  get  their  photo¬ 
graphs  in  time  to  use  them  in  the  composite.  As  the  use  of  the 
eighteen  pictures  remaining  has  been  determined  by  accident,  the 
composite  may  be  regarded  as  fairly  representative  of  the  group. 
Obviously,  from  the  likenesses  presented,  the  great  majority  of 
executives  today  are  smooth  shaven  and  have  a  firm  look  about 
the  jaw.  A  casual  inspection  of  the  pictures  will  also  convince 
one  that  popular  prejudice,  even  in  the  case  of  college  presidents, 
runs  in  favor  of  hair,  except  on  the  face.  Most  of  the  new  execu¬ 
tives  are  smooth-faced,  and  but  few  are  bald. 
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Possibly  we  might  also  from  the  material  presented  attempt 
to  estimate  the  age  of  the  typical  college  or  university  president 
of  the  future,  altho  there  is  a  range  of  twenty  years  between 
the  youngest  and  the  oldest  of  those  recently  elected.  Dr.  Chase 
was  thirty-seven  last  April,  and  Dr.  Tulloss  is  but  thirty-nine, 
while  Dr.  Hicks  is  approaching  fifty-eight  and  Dr.  Kinley  has 
past  fifty-nine.  But  if  we  limit  ourselves  to  the  permanent 
selections,  the  median  age  is  found  to  be  forty-six  years,  and  the 
average  age  is  but  little  beyond  this.  Should  the  possible  future 
incumbents  be  added,  the  median  remains  forty-six,  tho  the 
average  increases  to  forty-eight.  If  the  men  temporarily  acting 
and  not  the  futurities  are  taken  into  account,  the  median  age 
becomes  forty-eight  and  the  average  rises  to  fifty-two;  while  an 
estimate  based  upon  the  ages  of  all  fifty-one  men  brings  the 
median  up  to  fifty-one,  while  the  average  remains  fifty- two.  In 
each  of  the  four  calculations,  however,  by  far  the  most  frequent 
age  is  forty-six. 

When  we  come  to  consider  birthplace,  if  we  are  willing  to 
place  any  dependence  at  all  upon  such  inadequate  data,  it  seems 
that,  except  for  four  men  who  were  bom  in  Great  Britain  or 
Canada,  and  one  who  by  accident  first  saw  the  light  of  day  in  the 
Celestial  Empire — all  of  whom  were  educated  in  the  United 
States — our  new  presidents,  acting  presidents,  and  presidential 
possibilities  are  native-born  Americans,  altho  their  advanced 
training  was  derived  in  part  from  European  institutions.  We 
also  find  that  the  new  college  president,  like  the  President  of  the 
United  States,  is  more  likely  to  be  a  native  of  Ohio  than  of  any 
other  state.  Massachusetts,  Indiana,  Illinois,  and  New  York 
come  next  in  order.  Ohio  and  Massachusetts  also  seem  most 
often  to  furnish  him  with  his  education,  while  Indiana  stands 
second  and  Illinois  and  Pennsylvania  third. 

It  has  seemed  scarcely  feasible  to  arrive  at  any  reliable  estimate 
of  the  height,  weight,  and  complexion  of  the  gentlemen  considered. 
In  these  respects,  therefore,  we  can  have  recourse  only  to  pure 
speculation.  But  if  independence,  force,  and  courage  are  con¬ 
sidered  requisite  by  Boards  of  Trustees,  they  will  be  likely  to 
select  men  that  are  tall,  solidly  built,  and  bmnettes.  Of  course 
there  are  Napoleonic  leaders  of  less  than  average  height  and 
slender  men  with  enormous  vitality  and  endurance,  but,  as  a 
rule,  tmstees  of  average  intelligence,  who,  after  all,  are  responsible 
for  our  presidents,  will  probably  continue  to  associate  strength 
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The  Typical  Modern  College  President 

“For  the  benefit  of  novelists  and  other  people  who  live  by  imagination,  he  may 
be  pictured  as  born  and  primarily  educated  in  Massachusetts  or  a  middle 
western  state,  a  man  in  the  late  forties  or  early  fifties,  six  feet  in  height, 
weighing  about  one  hundred  and  eighty,  and  with  darkish  hair  properly 
graying  or  thinning  at  the  temples,  and  as  energetic,  aggressive,  and 
characterful  in  appearance.” 
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of  body  and  character  with  an  Herculean  frame.  Evidence  of 
this  can  be  found  in  viewing  the  Episcopal  House  of  Bishops,  a 
group  of  school  superintendents,  a  galaxy  of  college  executives, 
or  any  other  body  of  American  administrators.  Probably,  too, 
upon  the  whole,  the  big  man  can  stand  the  physical  and  mental 
strain  of  administration  better  than  the  little  one.  For  similar 
traditional  reasons,  to  the  popular  mind  a  brunette  is  more  likely 
to  possess  aggressiveness,  determination,  and  force  of  character 
than  a  blond.  Ever  since  Edward  Everett  correctly  prophesied 
that  a  successor  of  his,  Thomas  Hill,  could  not  succeed  in  the 
presidency  of  Harvard,  and  gave  as  his  reason  that  the  president¬ 
elect  was  a  blond,  we  have  been  inclined  to  believe  in  dark  col¬ 
oration  as  the  better  “protective”  for  the  survival  of  college  presi¬ 
dents.  ' 

Of  course,  the  number  of  cases  we  have  been  able  to  consider, 
while  fairly  representative,  is  relatively  small.  Much  of  the 
data  is  accidental  and  the  interpretation  somewhat  guess-work. 
But  we  may  tentatively  say  for  the  benefit  of  novelists  and  other 
people  who  live  by  imagination,  that  the  typical  college  president 
of  the  next  epoch  may  be  pictured  as  bom  and  primarily  educated 
in  Massachusetts  or  a  middle  western  state,  tho  obtaining  some 
graduate  work  elsewhere,  a  man  in  the  late  forties  or  early  fifties, 
six  feet  in  height,  weighing  about  one  hundred  and  eighty,  and 
with  darkish  hair,  properly  graying  or  thinning  at  the  temples, 
and  as  energetic,  aggressive,  and  characterful  in  appearance. 
The  composite  picture  on  the  previous  page  will  afford  a  general  idea 
of  how.  he  looks,  or  if  a  concrete  illustration  is  desired,  a  fair 
representation  may  be  found  in  the  likenesses  of  any  of  the  gentle¬ 
men  in  the  first  group,  altho  Presidents  J.  H.  A.  Morgan  and 
Atwood  unfortunately  do  not  appear  in  the  composite.  In  respect 
to  age,  nativity,  education,  and  personal  appearance.  Presidents 
Atwood,  Burton,  and  Coffman  very  closely  approach  the  norm, 
and  may  be  held  to  represent,  as  it  were,  the  A  B  C  of  presidential 
traits.  But  the  originals  of  all  these  pictures  are,  in  a  measure, 
typical  of  the  well-trained,  experienced,  and  forceful  men  that  our 
colleges  and  universities  are  summoning  to  the  presidency. 


The  author  is  indebted  to  Harris  &  Ewing  for  permission  to  reproduce  copyright  photo¬ 
graphs  of  Vernon  Kellogg  and  J.  R.  Angell;  to  Underwood  &  Underwood  for  Herbert 
Hoover  and  Walter  Dill  Scott;  and  to  Clinedinst  for  Samuel  P,  Capen. 
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